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Job Description and Person Specification
 


Advanced Public Health Officer

	Department 
	Adults Services 

	Service 
	Public Health 

	Grade 
	K 

	Reports to 
	Public Health Principal - Prevention 

	Responsible for 
	No staff managed

	Job reference 
	MJ1485 	GR5345 

	  Job Purpose 

	Working as part of the Public Health team, the post holder will provide specialist public health expertise to support the development and delivery of evidence-based strategy, policy and commissioning across the Norfolk health and social care system. 
 
This role contributes to improving population health and wellbeing and reducing health inequalities through: 
· Developing and implementing integrated, cost-effective public health services and programs 
· Leading policy, strategy, and service development across public health priorities 
· Ensuring commissioning and prevention activity is informed by robust evidence, intelligence and evaluation 
· Supporting system-wide transformation with a strong emphasis on prevention, early intervention and self-care 
· The role requires strong partnership working across Norfolk County Council, NHS organisations, district councils, and voluntary, community and social enterprise (VCSE) organisations to deliver a coordinated and holistic approach to improving health outcomes. 


	 Context 

	Public Health has a leadership role across the wider health and care system, addressing increasing demand, constrained resources, and the need to shift towards prevention. The team contributes to: 
· Delivery of County Council and Public Health priorities 
· Statutory functions of the Director of Public Health 
· Commissioning of mandated and discretionary public health services 
· Influencing the wider determinants of health through partnership working 



 



	Principal Accountabilities 

	Strategy, Policy and Commissioning 
· Lead the development and delivery of public health strategy, policy and commissioning plans for defined programs or projects. 
· Contribute to service design and commissioning of integrated, cost-effective services and pathways. 
· Interpret evidence to develop business cases, recommendations and service improvement proposals. 
· Identify and implement effective public health interventions and models of service provision. 

	Evidence, Intelligence and Analysis 
· Assess national and local policies, research and best practice to inform strategy, policy and commissioning. 
· Analyse and interpret data (including JSNA and population health intelligence, performance and service data) using Public Health methods and tools, to carry out health needs assessments, nform planning, prioritisation and evaluation. 

	· Commission or support research, evaluation and audit activity to inform decision-making. 
· Prepare evidence briefings and reports for senior stakeholders. 

	Program and Project Delivery 
· Lead and manage projects and programs, including planning, risk management and performance monitoring. 
· Manage competing priorities and deliver work to agreed timelines and quality standards. 
· Apply project and program management methodologies to deliver transformation and change. 

	Partnership and System Working 
· Build and maintain effective partnerships across local authorities, NHS organisations, VCSE and other stakeholders. 
· Provide specialist public health advice to commissioners, clinicians, managers and elected members. 
· Work collaboratively to develop and implement county-wide strategies and joint action plans. 

	Engagement and Communication 
· Communicate complex public health information to a wide range of audiences, including professionals, members and the public. 
· Produce high-quality reports, presentations and briefings. 
· Lead or support service user and public engagement to inform policy and service development. 
· Respond appropriately to sensitive or contentious information, including media and external enquiries. 

	Governance and Leadership Support 
· Support governance processes including board and committee work, ensuring effective reporting and decision-making. 
· Contribute to the development of professional public health practice and continuous improvement. 
· Promote organisational values, priorities and a culture of evidence-based decision-making.


 
	Person Specification 
	
	

	Qualifications 

	Essential 
· Degree in Public Health or relevant subject, or equivalent experience 
· Evidence of ongoing professional development 
Desirable
· Masters degree in Public Health or related field 
· Project or programme management qualification 
· UKPHR Practitioner registration 

	Experience 

	Essential
· Experience of developing and delivering public health policy, strategy or commissioning programs. 
· Experience of partnership working across organisations to improve health outcomes and reduce inequalities. 
· Experience of analysing, interpreting and presenting complex data and evidence. 
· Experience of developing and evaluating strategies or service improvements involving multiple stakeholders. 
· Experience of working within a public sector or politically accountable environment. 
 

	Knowledge and Skills 

Essential
· Strong public health knowledge and application of theory, tools and methodologies. 
· Ability to critically appraise and synthesise research, policy and evidence. 
· Ability to undertake health needs assessments and interpret complex data. 
· Excellent project and program management skills. 
· Strong communication skills, including report writing and presentation. 
· Ability to build and maintain effective working relationships across sectors. 
· Ability to manage complex workloads, prioritise and meet deadlines. 
· Understanding of health inequalities, prevention and wider determinants of health. 
· IT literacy across standard business systems. 

Desirable
· Knowledge of commissioning processes and service design  

 

	Behaviours and Aptitudes 

	Essential
· Analytical and strategic thinking with ability to take practical action 
· Ability to work in complex and changing policy environments 
· Collaborative and relationship-focused approach 
· Self-motivated, resilient and able to work under pressure 
· Commitment to equality, diversity and inclusion 
· Commitment to continuous professional development 
 

	  Other Job Information 

	· The role is based in Norfolk. 
· The role requires travel across Norfolk and the wider region. 
· Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management. 


	 General Information 

	All duties must be carried out in accordance with County Council policies and relevant legislation, with due regard to safeguarding responsibilities and the needs of the diverse communities served. 




The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.


General Information
The job description details the main outcomes of the job and will be updated if these outcomes change.

All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regard to the needs of our customers and the diverse community we serve. 

Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.



Rewards and Benefits at Norfolk County Council

We offer a range of benefits working for Norfolk County Council, visit our Rewards and Benefits page to find out more. 

To view further information visit our Recruitment information for candidates pages.
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